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This syllabus may be revised at the 
discretion of the instructor. A digital 
version of the syllabus with relevant 

links will be provided.

G L O B A L  
W O M E N ’ S  
L E A D E R S H I P  
D E V E L O P M E N T Thursdays 10am-1pm

Dr. Tracy McLoone

OVERVIEW
Welcome! This course explores vital issues in women’s and gender studies alongside leadership strategies and opportunities—in 
global, national, and local contexts. We will address assumptions about gender, sex, race, ethnicity, culture, class, generation, and other 
terms that inform our ideas about leadership and who we identify as leaders. We’ll rethink leadership definitions and what it means to 
lead, and consider avenues for encouraging diversity in visible leadership roles—along with related benefits and challenges. 

ORGANIZATION & STRUCTURE
This course is organized into units that broadly 
frame global women’s and gender issues. I 
encourage you to think beyond these categories, 
draw from your own knowledge, interests and 
experiences, and bring your ideas to our class.

UNIT 1 Foundations: Explore key concepts and 
terms that frame our understanding of gender, 
leadership, power, and authority.  

UNIT 2 Identity: Consider how we define and 
categorize individuals, communities and institutions.

UNIT 3 Opportunity: Examine social and political 
determinations of rights, needs, and privileges; how 
these inform policy and practice; and challenges 
and opportunities in education, work, and 
compensation along paths to leadership.

UNIT 4 Action: Evaluate and practice leadership 
methods and strategies; envision and plan a 
solution to a problem. 

This course is structured as a seminar; while there 
is some lecture in order to establish background 
and context, most class time is spent in active 
discussion and learning through experience. 
Assignments are a form of practice in which you’ll 
engage in activities to practice skills and use 
information from across course units. 

WHAT TO EXPECT
This course is multi-disciplinary and draws from 
fields including sociology, anthropology, cultural 
studies, political science, international affairs, 
communications, economics, arts, and history. 
We’ll examine scholarly work, policy papers, 
advocacy initiatives, data sets, news media, art, 
and other sites of information and culture. 

Our class is a community; your presence and 
preparedness are critical to the success of this 
community—and to your own effort. 

Speaking in class is important, and quality and 
relevance of comments matter. Also valued are 
intentional listening and written demonstration of 
engagement with texts and topics. 

You bring to class an array of experiences and 
interests—majors, exposure to texts/topics, 
personal histories, etc. Please show courtesy, 
civility, and respect for one another, your instructors 
and other people you encounter, and the texts.

Standard class activities include informal writing, 
discussion, and workshops and interactive 
projects. We’ll regularly visit sites outside of the 
classroom and host guest speakers. Expect to 
travel by Metro and walking, meeting practitioners 
in professional environments. Dress accordingly.

Washington Internship Institute 
Fall 2017

Successful completion of this course 
anticipates these learning outcomes:

• Ability to articulate in writing and speech,
and formal and informal contexts, paths
and obstacles in striving for and
maintaining leadership positions.

• Understanding, through critical thinking,
data, and analysis, how assumptions
about identity may inform evidence-based
decisions.

• Direct exposure to and experience with
diverse leadership practices.

• Familiarity with key perspectives in global
women’s & gender studies.

• Practice in policy research and evaluation.
• Practice in professional writing and speech.
• Knowledge of how and where to find 

resources for leadership development and 
advocacy—in DC and beyond. 
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ASSIGNMENTS
All students in this course are expected to complete all work and assignments. In summary these are: 
Participation & Engagement: 30 points. Preparedness; engagement with texts, topics, and people; 

contribution to class atmosphere of professionalism and scholarship; 
respect for others’ ideas, time, and efforts. 

Introductory Assignment: 10 points. Written explanation of your experiences and goals. 
Field Observation Assignment: 15 points. Conduct field research, code data, and summarize findings. 
Proposal Assignment: 45 points. Craft and present a formal proposal for a project or program. 
Detailed instructions for each assignment will be handed out and discussed in class, and available in the 
course Google Drive folder. These instructions will include:

• Overview - assignment’s nature, purpose, and goals.
• Requirements - what is required for assignment to be complete, including when and how to submit. 
• Guidelines - practices and advice for successful completion of the assignment.
• Evaluation Criteria - how your work for an assignment will be evaluated and graded.

REQUIRED TEXTS
• Peterson, V. Spike, and Anne S. Runyan. Global Gender Issues in the New Millennium, 4th 

Edition. Westview, 1999. (book - purchase or rent on your own)
• Print articles (handouts or online), and freely available online materials (see Bibliography).
• Films to rent on your own (e.g., streaming through Netflix, iTunes, etc.; see Bibliography). 
• Daily reading of one or more original news sources with substantive international coverage (e.g., New 

York Times, Washington Post, Wall Street Journal, BBC News, CBC News, Al Jazeera).
Bring texts to class (and/or notes if it makes sense, as with a film). The Bibliography on page 3 of the syllabus 
has more information on texts; the Schedule on page 4 lists what you need to have read/viewed for each 
class. Let me know of problems accessing texts at least 3 days before that class. Internet access on a 
screen at least the size of a standard tablet may be needed to adequately view some texts.

ATTENDANCE & MISSED CLASSES
WII Policy on Attendance: Students incurring more than two unexcused absences will have a drop 
in course grade by one grade for each additional absence. Excused absences include an 
internship-related event only if students have made arrangements with the faculty member ahead 
of time, or illness. Excused absences are at the discretion of the faculty member.
Course Policy on Attendance: I don’t differentiate excused from unexcused absences. Missing 
more than two classes or more than half of two class periods will result in a drop in your final grade 
by one grade. Absence for any reason means loss of the day’s Participation & Engagement points 
(some can be regained - see Participation & Engagement instructions). 
Class Cancellation/Weather Policy: If class is canceled for any reason, students are to complete an 
assignment based on that day’s texts; instructions will be sent by email and the assignment due the 
following day. If the WII office is closed due to weather or any other reason and class does not meet, 
you are responsible for checking email for the assignment instructions. If I must cancel a class I’ll let 
you know by email by 8am the day of class. Call the WII office to confirm weather-related closings.

ACADEMIC & PROFESSIONAL INTEGRITY
Don’t plagiarize. Plagiarism on any assignment is grounds for failure of the assignment and the course. 
Briefly: plagiarism is using the work of others without attribution or citation, including but not limited to 
words, phrases, concepts and theories, ideas, data, and images. Work submitted for this course must 
be yours alone, completed by you alone, done for this course alone; re-use of papers, presentations, or 
other work from one course in another is neither appropriate nor acceptable. For information on 
avoiding plagiarism see: http://sja.ucdavis.edu/files/plagiarism.pdf. For help with references, citation, 
and writing style/mechanics in general: https://owl.english.purdue.edu/owl.

GRADING & EVALUATION
This course is graded on a standard scale with 100 possible points: 100-90=A; 89-80=B; 79-70=C; 69-60=D; <59=F. 
Grades are determined by the instructor and awarded at the discretion of the instructor. Work is evaluated per 
assignment instructions and course standards and requirements. General standards for each grade range: 

A: Goes beyond what is asked, meets or exceeds requirements; demonstrates superior understanding of concepts and 
texts; sophisticated, imaginative articulation of your own ideas; no obvious faults of organization, grammar, mechanics. 

B: Shows above average mastery of texts and concepts; clearly stated ideas, theses, arguments; minimal errors of 
organization, grammar, mechanics; meets requirements. 

C: Demonstrates merely adequate fulfillment of requirements, and/or problems in one or more of: statement of thesis 
or ideas, clarity, organization, grammar, mechanics, attention to detail. 

D: Indicates: inadequate preparation, planning, development; minimum effort; substantial problems in writing, 
organization, grammar/mechanics; failure to meet requirements.

F: Unacceptable for college course; doesn’t meet requirements; work not your own and/or lacks attribution.

COURSE REQUIREMENTS, POLICIES, AND PRACTICES

Accommodation 
If you need accommodations for 
a disability in order to 
fulfill requirements or meet 
expectations for this course, 
contact me as soon as possible 
and notify the appropriate WII 
staff person.

Communication 
Office hours: Thursdays 9-10am 
& by appointment. 

Email is the best way to 
contact me out of class. For 
urgent matters you may text or 
leave voicemail.

Use one consistent email address 
for course communication; check 
this email at least daily for 
messages, and always on Thursday 
mornings before coming to class.

Late Work
I expect work to be turned in on 
time: you have the syllabus and 
schedule. If you’re having 
trouble with an assignment and 
contact me at least 24 hours 
before it is due, I can work 
with you on a completion plan 
(exceptions: proposal 
presentation, extra credit). I 
don’t accept late work for an 
assignment after it has been 
returned to other students.

Managing Time, Being Prepared 
While our time in class is 
important, much work for this 
course happens outside of class - 
completing texts, assignments. The 
difficulty and length of texts 
varies: plan ahead and give 
yourself ample time to find, read/
view, and think about them. You 
don’t need to memorize or master 
all you encounter, but I do expect 
you to come to class prepared to 
discuss the texts. Bring texts and 
notes to class; come to class with 
questions.

Extra Credit
Extra Credit opportunities may be 
announced in class or by email; 
extra credit points are added to 
final points earned only if you 
complete all regular course work.

http://www.nytimes.com/
http://www.nytimes.com/
http://www.nytimes.com/
http://www.nytimes.com/
http://washingtonpost.com
http://washingtonpost.com
https://www.wsj.com/
https://www.wsj.com/
http://www.bbc.com/news
http://www.bbc.com/news
http://www.cbc.ca/news
http://www.cbc.ca/news
http://www.aljazeera.com/
http://www.aljazeera.com/
http://sja.ucdavis.edu/files/plagiarism.pdf
http://sja.ucdavis.edu/files/plagiarism.pdf
https://owl.english.purdue.edu/owl
https://owl.english.purdue.edu/owl
mailto:tracy.mcloone@gmail.com?subject=GWLD%20Question
mailto:tracy.mcloone@gmail.com?subject=GWLD%20Question
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Required texts
Alphabetical order. Cross-reference with Schedule (p.4). 
Read/view all texts for a class in advance of that class.

50/50. Dir. Tiffany Shlain. Let It Ripple, 2016. 
www.letitripple.org/films/50-50/. 
ACCESS: online (video, 20 min.)
CLASS: Sept. 21

AAUW. Barriers and Bias: The Status of Women in 
Leadership. 2016. www.aauw.org/research/barriers-and-bias.
ACCESS: online (research report)
CLASS: Nov. 9 (read full report) 

Adichie, Chimimanda Ngozi. “The Danger of a 
Single Story.” TED. July 2009. www.ted.com/talks/
chimamanda_adichie_the_danger_of_a_single_story.  
ACCESS: online (video, 20 min.)
CLASS: Sept. 7

Brewster, Joe, B. Foster & M. Stephenson. A Conversation 
With Latinos on Race. New York Times. nyti.ms/2jT1q0y. 
ACCESS: online (video, 7 min.)
CLASS: Oct. 5

Carbado, Devon W. and M. Gulati. “Working 
Identity.” Cornell Law Review. 85.5, pp.1250-1308, July 
2000. scholarship.law.cornell.edu/clr/vol85/iss5/4.
ACCESS: handout (scholarly article)
CLASS: Oct. 12 

CEDAW/Convention on the Elimination of All Forms of 
Discrimination against Women. United Nations, 18 Dec. 1979, 
www.un.org/womenwatch/daw/cedaw/text/econvention.htm. 
ACCESS: online (treaty/convention) 
CLASS: Oct. 26

Ellick, Adam B. & I. Ashraf. “Class Dismissed: Malala’s 
Story.” New York Times, 9 Oct. 2012. nyti.ms/1xxNyqO. 
ACCESS: online (video, 55 min)
CLASS: Nov. 9

Fresh Talk: Who Are the New Superwomen of the 
Universe? National Museum of Women in the Arts, 14 
June 2017. youtu.be/U7jWik_m7LY. 
ACCESS: online (video, 62 min.)
CLASS: Oct. 19

Global Gender Gap Report 2017. World Economic 
Forum, 2017.
ACCESS: online (statistical report; if not 

yet out use 2016) 
CLASS: Nov. 2 (read summary, browse report)

Good Hair. Dir. Chris Rock. HBO, 2009. Film. 
ACCESS: find on your own-Amazon, iTunes, 

GooglePlay (feature film, 96 min.)
CLASS: Oct. 12 

Miss Representation. Dir. Jennifer Siebel Newsom. 
Ro*co, 2011.
ACCESS: find on your own-Netflix, Amazon, 

iTunes (feature film, 90 min.)
CLASS: Sept. 28

Mohanty, Chandra T. “Genealogies of Community, 
Home Nation.” Feminism Without Borders. Duke 
University, 2003, pp. 124-138.   
ACCESS: handout (scholarly book chapter)
CLASS: Oct. 5

Moran, Caitlin. How To Be a Woman. 2011. 
youtu.be/FQ4DzEJ8ax4.
ACCESS: online (video, 4 min.)
CLASS: Nov. 30

Nochlin, Linda. “Why Have There Been No Great 
Women Artists?” (1971). ARTNews, 30 May 2015. 
www.artnews.com/2015/05/30/why-have-there-been-
no-great-women-artists. 
ACCESS: online (scholarly/professional essay)
CLASS: Sept. 7

Peterson, V. Spike, and Anne S. Runyan. Global Gender 
Issues in the New Millennium, 4th Ed. Westview, 1999. 
ACCESS: Book to purchase/rent on your own
CLASS: See Schedule for dates & chapters

Ramdas, Kavita. “Radical Women, Embracing 
Tradition.” TEDIndia, 2009. www.ted.com/talks/
kavita_ramdas_radical_women_embracing_tradition.
ACCESS:!online (video, 23 min.)
CLASS: Nov. 16

Rosling, Hans. “The Best Stats You’ve Ever Seen.” 
TEDTalks, 2006. www.ted.com/talks/
hans_rosling_shows_the_best_stats_you_ve_ever_seen.
ACCESS: online (video, 20 min.)
CLASS: Nov. 2

Rothman, Joshua. “What Is Leadership, Anyway?” The 
New Yorker. 29 Feb. 2016. www.newyorker.com/magazine/
2016/02/29/our-dangerousleadership-obsession. 
ACCESS: handout (magazine article) 
CLASS: Sept. 14

Zakaria, Rafia. “Sexy Veils, Running Shoes, and 
Missing Feminisms.” Al Jazeera, 8 Mar. 2017. 
www.aljazeera.com/indepth/opinion/2017/03/sexy-veils-
running-shoes-missing-feminisms-170307091023931.html.
ACCESS: online (journalism/op-ed) 
CLASS: Oct. 5 

Further reading & viewing
Not required, may be useful or just interesting to you

Ayman, Roya & Karen Korabik. “Leadership: Why 
Gender & Culture Matter.” American Psychologist, 65.3, 
2010, pp.157–170. 

Basu, Amrita, Ed. Women’s Movements in the Global 
Era. Westview, 2016. 

Beauvoir, Simone. The Second Sex. Penguin, 1972. 
Chesler, Ellen, and T. McGovern, Eds. Women & Girls Rising: 

Progress & Resistance around the World. Routledge, 2016.
Eagly, Alice & Linda Carli. Through the Labyrinth: the Truth 

about How Women Become Leaders. Harvard Business, 2007. 
Eagly, Alice & J. Chin. “Diversity & Leadership in a Changing 

World. American Psychologist, 65.3, 2010, pp. 216-224. 
Fey, Tina. Bossypants. Hachette, 2011. 
Ibarra, Herminia, R. Ely & D. Kolb. “Women Rising: The 

Unseen Barriers.” Harvard Business Review. Sept. 2013, 
hbr.org/2013/09/women-rising-the-unseen-barriers.

Kristof, Nicholas & Sheryl WuDunn. Half The Sky: 
Turning Oppression into Opportunity for Women 
Worldwide. Vintage, 2010. (also Half the Sky film). 

Lawless, Jennifer, & R. Fox. It Still Takes a Candidate: 
Why Women Don’t Run for Office. Cambridge, 2010. 

Liswood, Laura L. The Loudest Duck: Moving 
Beyond Diversity while Embracing Differences to 
Achieve Success at Work. Wiley, 2009. 

Madsen, Susan R., Faith Wambura Ngunjiri, et al. 
Women Leaders around the World. Information Age, 2015. 

O’Neil, T, & G.Plank. Support to Women & Girls’ 
Leadership. Overseas Development Institute, 2015.

Rezvani, Selena. The Next Generation of Women 
Leaders. Praeger, 2009. 

Rubin, Gayle. “The Traffic in Women: Notes on the ‘Political 
Economy’ of Sex.” Toward An Anthropology of Women, edited 
by Raina R. Reiter, Monthly Review, 1975, pp.157-210.

Sandberg, Sheryl. “Why We Have Too Few Women 
Leaders.” TEDTalk, Dec. 2010. 

The Mask You Live In. Dir.Jennifer Siebel Newsom. 2015. 
Women and Leadership: Public Says Women Are Equally 

Qualified, But Barriers Persist. Pew Research Center, 2015. 
Yousefzai, Malala. I Am Malala. Little, Brown & Co., 2013.
Watson, R., A.Jencik & J.Selzer. “Women World Leaders: 

Comparative Analysis & Gender Experiences.” Journal of 
International Women's Studies, 7.2, 2005, pp. 53-76. 

Zeilinger, Julie. “Why Millennial Women Do Not Want 
to Lead.” Forbes, 16 July 2012.

Other resources
For study, research and exploration
The Library of Congress Reading Room and collections 
are open to you as a student and scholar. For information 
on how to get your Reader ID, see the LOC Web site.
Your home college library has many resources online and 
through library databases. Contact your school librarians 
with questions about finding and using these resources. 
Some schools may have films required for this course 
available to stream through your institutional access. 
Local university libraries (Georgetown, American, 
George Washington, Howard, George Mason-Arlington 
campus; Marymount, etc..) may allow you to use their 
libraries with a valid ID. Public libraries also are good 
resources: Washington, DC, and Arlington County, VA 
have library systems with several branches.

There are many places to visit that are relevant to this 
course. Some are free or free to students, some have 
entry fees. Many buildings have rules about what you 
can and can’t bring in - sometimes even water bottles. 
Check Web sites for hours, fees, and restrictions: 
Belmont-Paul Women’s Equality National Monument
Clara Barton National Historic Site (Glen Echo, MD)
Daughters of the American Revolution (DAR)
George Washington’s Mount Vernon
Hillwood Estate & Gardens
Mary McLeod Bethune Council House
National Geographic Museum
National Museum of Women in the Arts 
National Portrait Gallery/Museum of American Art
Newseum
Supreme Court of the United States
U.S. Capitol - Visitor’s Center
Vietnam Women’s Memorial
Women in Military Service for America Memorial 

Many organizations advocate for and conduct research 
on relevant issues. Below are just a few. Some have a 
DC presence and hold events you might attend. Most 
have Web sites with a wealth of information:
Vital Voices Global Partnership
Alliance for International Women’s Rights
Alliance for Women in Media
AAUW/American Association of University Women 
Center for Women Policy Studies 
Council of Women World Leaders
Foundation Center
Geena Davis Institute on Gender in Media 
Girl Scouts
Girl Up!
Girls Inc. 
Global Fund for Women
Guttmacher Institute 
Global Women’s Leadership Initiative/Women in Public 
Service Project, Woodrow Wilson Intl. Center for Scholars
Institute for Women’s Policy Research
League of Women Voters
Ms. Foundation for Women
National Women’s Studies Association
National Congress of Black Women
National Organization for Women 
National Women’s History Project
National Women’s Law Center
No Ceilings: The Full Participation Project
ProMujer
Public Leadership Education Network
Tahirih Justice Center
Women in Technology
Women Leaders in Global Health Initiative
UN Women

Please add your own ideas! 
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http://www.girlsinc.org
http://www.girlsinc.org
http://globalfundforwomen.org
http://globalfundforwomen.org
http://www.guttmacher.org/
http://www.guttmacher.org/
http://lwv.org/
http://lwv.org/
http://forwomen.org/
http://forwomen.org/
http://www.nwsa.org/
http://www.nwsa.org/
http://nationalcongressbw.org/
http://nationalcongressbw.org/
http://now.org/
http://now.org/
http://www.nwhp.org/
http://www.nwhp.org/
http://nwlc.org/
http://nwlc.org/
https://www.clintonfoundation.org/our-work/no-ceilings-full-participation-project
https://www.clintonfoundation.org/our-work/no-ceilings-full-participation-project
http://promujer.org/
http://promujer.org/
http://plen.org/
http://plen.org/
http://www.tahirih.org/
http://www.tahirih.org/
http://www.womenintechnology.org
http://www.womenintechnology.org
http://globalhealth.org/about-us/wlghi/
http://globalhealth.org/about-us/wlghi/
http://www.unwomen.org
http://www.unwomen.org
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SCHEDULE

TEXT KEY:    RP = Runyan & Peterson     o = online & freely available     v = video/film to find & rent on your own     h = handoutTEXT KEY:    RP = Runyan & Peterson     o = online & freely available     v = video/film to find & rent on your own     h = handoutTEXT KEY:    RP = Runyan & Peterson     o = online & freely available     v = video/film to find & rent on your own     h = handoutTEXT KEY:    RP = Runyan & Peterson     o = online & freely available     v = video/film to find & rent on your own     h = handout
Unit Date Texts Class Activities & Events

1 
Foundations

Sept. 7 Read: Nochlin (o)
View: Adichie, “The Danger of a Single Story” (o) To be announced (TBA)

1 
Foundations

DUE Sunday Sept. 10: Introductory Assignment DUE Sunday Sept. 10: Introductory Assignment DUE Sunday Sept. 10: Introductory Assignment  

1 
Foundations

Sept. 14 Read: Ch.1-Introduction: Gender & Global Issues (RP)
Read: Rothman, “What Is Leadership, Anyway?” (h) TBA1 

Foundations
Sept. 21 Read: Ch.2-Gendered Lenses on World Politics (RP)

View: 50/50 (o) TBA

1 
Foundations

Sept. 28 Read: Ch.3-Gender & Global Governance (RP)
View: Miss Representation (v) TBA

2 
Identity

Oct. 5
Read: Mohanty, “Genealogies of Community, Home, Nation” (h)
Read: Zakaria, “Sexy Veils, Running Shoes, & Missing Feminisms” (o)
View: Brewster et al.-A Conversation with Latinos on Race (o)

Field Observation

2 
Identity Oct.12 Read: Carbado & Gulati, “Working Identity”(h) 

View: Good Hair (v) TBA2 
Identity

DUE Sunday, Oct. 15: Field Observation AssignmentDUE Sunday, Oct. 15: Field Observation AssignmentDUE Sunday, Oct. 15: Field Observation Assignment

2 
Identity

Oct. 19 Read: Ch.4-Gender & Global Security (RP)
View: FreshTalk-Who are the New Superwomen of the Universe? (o) TBA

3 
Opportunity

DUE Sunday, Oct. 22: Topic Memo for Proposal AssignmentDUE Sunday, Oct. 22: Topic Memo for Proposal AssignmentDUE Sunday, Oct. 22: Topic Memo for Proposal Assignment

3 
Opportunity

Oct. 26 Read: Ch.5-Gender & Global Political Economy (RP)
Read: CEDAW (o) TBA

3 
Opportunity Nov. 2 Read: Global Gender Gap Report (o)

View: Rosling, “The Best Stats You’ve Ever Seen” (o) TBA
3 

Opportunity

Nov. 9 Read: AAUW-Barriers and Bias (o)
View: Ellick & Ashraf-Class Dismissed: Malala’s Story (o) Proposal Workshop

4 
Action

DUE Sunday, Nov. 12: Proposal DraftDUE Sunday, Nov. 12: Proposal DraftDUE Sunday, Nov. 12: Proposal Draft

4 
Action

Nov. 16 Read: Ch.6-Gendered Resistances (RP)
View: Ramdas, “Radical Women, Embracing Tradition” (o) TBA

4 
Action

Nov. 23 Thanksgiving - class does not meet. No texts. Work on proposal & presentation.
4 

Action
DUE Sunday, Nov. 26: Presentation Status UpdateDUE Sunday, Nov. 26: Presentation Status UpdateDUE Sunday, Nov. 26: Presentation Status Update4 

Action
Nov. 30 Read: news/magazine article to be determined

View: Moran-How to be a Woman (o) TBA

4 
Action

Dec. 7 Proposal Presentations (no texts) in-class presentations

4 
Action

DUE Sunday, Dec. 10: Final Written Proposal 
(may be due earlier if your home school requires your final grade earlier than WII deadline of Dec.19)

DUE Sunday, Dec. 10: Final Written Proposal 
(may be due earlier if your home school requires your final grade earlier than WII deadline of Dec.19)

DUE Sunday, Dec. 10: Final Written Proposal 
(may be due earlier if your home school requires your final grade earlier than WII deadline of Dec.19)

Synthesis Dec. 14 Texts TBA Last day of class. Site visit TBA. 

This schedule is subject to change. All changes will be announced in class and/or by email. 
Class begins promptly at 10am in our classroom unless otherwise stated by the instructor.  
Note that most assignments are due on Sundays. 
Runyan & Peterson: bring the book to class. For handout articles: bring to class the handout and any notes you’ve taken. For online texts and film/
video: you do not need to print out or bring these to class, but do bring your notes on these texts for the purpose of discussion. 

https://www.nytimes.com/video/opinion/100000004237305/a-conversation-with-latinos-on-race.html
https://www.nytimes.com/video/opinion/100000004237305/a-conversation-with-latinos-on-race.html

